f)   (1) If an employee is unable to schedule vacation time because of departmental needs, i.e., short staffing; and
(2) If, as the result of the inability to schedule vacation time, the employee accrues more than one year's accumulation of vacation in his/her vacation bank; Then the employee may carry over accrued vacation in excess of one year's accumulation for an additional six (6) months after his/her anniversary date.
Any employee desiring to carryover vacation shall submit a written request through the employee's chain of command.

This carry over is permitted solely in order for the employee to have additional time in which to schedule vacation tune. At the end of the six-month extension, the employee must have used the vacation hours approved for carry over. If the approved vacation carry over is not used, than it shall be removed from the employee's vacation bank, hi accordance with City practice.
In the event the employee leaves the employment of the City, the employee shall be paid for accrued vacation in accordance with City practice. Vacation leave approved for carry over shall not be paid at the time the employee leaves the employment of the City.
5)
Pay Out of Accrued Sick Leave at Tune of Separation
All sworn employees shall be paid up to a maximum of 720 hours of accrued sick leave at tune of separation.
6)
Assignment for Special Events
(a) A "special event" is defined as a law enforcement activity outside the scope of the
day-to-day operations of the Cedar Park Police Department, as defined by the
Chief of Police, and includes, but is not limited to, Fourth of July Picnic, and
other community events. A "special event" does not include Police Department-
initiated events, such as National Night Out.
(b) The Department will maintain a sign up sheet for employees who wish to work
assignments for special events. The Department will attempt to fill all available
special event assignments with volunteers. However, if there are not enough
employees who volunteer for the special event assignments, then the Department
will mandate work at the special event, beginning with the least senior employee
who is not already scheduled to work at the time of the special event.
(c) When utilizing the volunteer list to make assignments for special events, the Chief of Police or his designee may take into consideration the following factors before making an assignment: (1) work status of the employee, including the amount of rest between assignments: (2) leave status of the employee; (3) health status of the employee; and (4) pre-scheduled training.
Meet and Confer Agreement
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