ARTICLE IV
Promotional Process
The promotion process for Corporal, Sergeant, and Lieutenant shall be as follows:
1)
Written Examination
Each candidate must take and pass a written examination with a minimum score of seventy (70). Upon passing the written examination, up to ten (10) seniority points shall be added to the written examination score (based on 1 point per complete year of service).
2)
Assessment Center
All candidates who pass the written examination shall participate in a professional assessment center. The City shall select an outside assessment center provider of its choice. The assessors shall rate the candidates with a score between 1 and 100. Only candidates scoring a minimum of 70 or more on the assessment center shall be placed on the eligibility list.
3)
Creation of Eligibility List
An eligibility List shall be created by weighting the written examination and the assessment center at 50% weighting each. The maximum total points shall be 105.
4)
Appeals
Candidates shall not be permitted to file an appeal of the assessment center process or ratings determined by the outside assessors.
5)
Promotion - Rule of Three
a) When a vacancy occurs and an eligibility list exist, the Police Chief shall make
the promotion as follows:
b) The Police Chief shall appoint the number 1 candidate on the eligibility list,
unless the candidate has received within 2 years preceding the date of
appointment the following:
i)   A 40 hour temporary suspension or more; and/or ii) Demotion - whether voluntary or involuntary.
c) In such event, the Police Chief may pass over the number 1 candidate. Likewise,
if the number 2 candidate on the eligibility list has received one or both of the
aforementioned discipline and/or demotion, the Police Chief may pass over the
number 2 candidate.
d) Notice of Passover - If the Police Chief intends to pass over the number 1 and /or
number 2 candidate(s), then Police Chief shall give notice to that candidate(s)
prior to notifying the candidate he intends to promote. The Police Chief shall
give 24 hours written notice to the candidate(s) the Police Chief is passing over.
In the event of exigent circumstances, which result in the Police Chief being
unable to notify the candidate(s) of his/her pass-over, the Police Chief shall notify
the association president or designee.
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