ARTICLE III
Lateral Entry Program
1)
Purpose
This program will help recruit qualified applicants for the position of Entry-Level Police Officers. Upon successful completion of the hiring process, the Chief of Police will meet with the background investigator to determine if the applicant meets the criteria to be placed at Step 2 of the Police Department's Pay Schedule.
2)
Eligibility Requirements
a) Applicants must:
i)   Be certified by the TCLEOSE;
ii) Have at least four (4) years of prior work experience with similar duties in a
comparable Law Enforcement Agency; and iii) Must not have a break in service as a Police Officer of more than 180 days,
prior to the applicant's examination date.
3)
Guidelines
a) The Lateral Entry Program is for pay purposes only and actual work experience in
another Law Enforcement Agency will not be considered for promotional
eligibility requirements.
b) If an applicant is placed in Step 2 of the pay schedule, he/she progresses through
the steps as he/she complete his/her years of service.
c) Longevity Pay will be calculated in the same manner as all Police Officers. No
Credit will be given to completed years of service in other law enforcement
agencies.
d) Entry-Level Police Officers placed at Step 2 of the pay schedule as per the Lateral
Entry Program, must also complete a one (1) year probationary period.
e) The Chief of Police's final determination of whether an applicant meets the
criteria of the Lateral Entry Program shall be final and non-appealable to the Civil
Service Commission or to any court.
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