ARTICLE II
Hiring Process
1)
Administration of Written Entry-Level Examinations
a) The Civil Service Director may administer the written entry-level examinations at
different times and locales at his discretion to create an eligibility list.
b) The Civil Service Director may initiate another written examination process
before the current eligibility list expires or is exhausted. The Police Department
must exhaust the current eligibility list before hiring any candidates from the next
list.
c) The Chief of Police is to determine the best qualified candidate, and may give
preference to a certified candidate who is not at the top of the eligibility list. The
Chief of Police's determination to appoint any candidate shall be final and non-
appealable to the civil service commission or to any court.
2)
Hiring of Non-Civil Service Cadets
The Police Department may hire an applicant who has successfully completed the written entry-level examination as a non-civil service Cadet. The Cadet shall attend and graduate from the Basic Peace Officers Course and be certified by TCLEOSE before becoming a Police Officer. A Cadet, upon becoming a sworn Police Officer in the Police Department, must serve a one-year probationary period.
3)
Age Limit
The existing age limitation of Forty-Five (45), years on initial hiring, contained in Chapter 143 of the Texas Local Government Code, is eliminated.
4)
Compensation for Experienced Entry-Level Police Officers
The CITY shall pay certified officers with prior law enforcement experience in a recognized law enforcement agency at a rate higher than entry-level.
5)
Pre-emption of Chapter 143
To the extent that any of these provisions differ from Chapter 143 of the Texas Local Government Code, the agreement supersedes and pre-empts those provisions as permitted by Chapter 142.067 of the Texas Local Government Code.
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